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2011 Contractor/ Employee Benefits Summary

HOLIDAYS

Holiday pay will be paid to employees who work full time continuously for six months from their hire date.  Employees will be paid for the holiday if the business days both before and after the holiday are worked.  Please note that if there is a lapse of continuous employment for 15 days or more between assignments, the employee will not be eligible for the paid holidays until six months from the start date of the new assignment.  PSA/MACS holidays are as follows:

New Years Day

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Christmas Day

VACATION 

Full time and temporary employees employed continuously will begin accruing paid vacation after six (6) months from their hire date so that forty (40) hours of vacation will be accrued by the end of one (1) year.  Accrual is based on full time employment with PSA/MACS. 

At the end of the first year of employment, eligible employees will have 40 hours of accrue vacation time.  All employees may accrue up to one hundred twenty (120) hours of vacation time. Vacation hours will not be accrued when an employee reaches 120 hours of vacation time. Vacation hours will start accruing again when accrued vacation hours become less than 120 hours.  In case of the termination of employment, unused vacation hours (up to 120 hours) will be reimbursed to the employee on their final paycheck. The vacation time is allocated in hours and is processed through the Accounting Department if requested and approved by the Client Company and company management. 

MEDICAL BENEFITS

PSA/MACS offer medical benefits to staff and client employees.  PSA/MACS employees become eligible for these medical benefits after thirty (30) calendar days are worked.  PSA/MACS will pay 50% of the qualified employee’s individual monthly premium for Kaiser Plans Only, not the PPO plans. Employees may add eligible dependents or household members and the additional premium will be deducted from their payroll check. Please note that because the company has 26 pay periods and premiums are due monthly, employees need to elect participation in the medical plan in advance (at 30 days). The deductions will be made in advance of the covered month.

Employees have a choice of the following benefit programs at a shared premium cost.
· Kaiser Permanente HMO 

· Anthem Blue Cross HMO 

· Health Net HMO 

· Anthem Blue Cross PPO 

· Chiropractic/Acupuncture

· Blue Shield PPO Dental Plan with Orthodontics

· Vision Discount Program

Qualified employees may request a medical insurance application by notifying the Accounting Department.  If a qualified employee is on the medical plan and employment is terminated, the employee may be eligible for COBRA benefits. This is currently being handled directly through Kaiser Permanente.

Employees working less than 30 hour per week are not eligible for PSA/MACS employer contributions to a medical or dental plan.

IRA SIMPLE PLAN

PSA/MACS offer a salary deferment IRA Simple plan to qualified staff and client employees.  The employee or professional must work continuously for a period of six months to qualify for the plan.  The employee may defer amounts up to the federal government regulations for IRA Simple plans for the calendar year. Check with our Accounting Department for allowable limits applied to the current year. The Accounting Department will deduct monthly contributions from the employee’s pay check and submit the dollar amount to the IRA plan administrator on a quarterly basis. 

PSA REWARDS PROGRAM

PSA has a "Rewards Program", a financial program designed to place extra dollars in your pocket. The program is simple and easy to use. The program has two elements, a "Client Referral" element and a "Hire a Friend" element.

CLIENT REFERRAL PROGRAM

Current and former PSA employees and their friends will be rewarded for referring clients to PSA. The rewards program will be a progressive plan. The more referrals that turn into project assignments, the more $$$ will be paid. If a referral leads to a job assignment within a nine-month period from the date of the referral, the person making the referral will be a $150 reward. The person will be paid $175 for a second referral; a reward of $200 will be paid for a third referral; a reward of $225 will be paid for a fourth referral and a reward of $250 will be paid for a fifth referral. The referral must turn into a job assignment for 30 or more days before the fee will be paid. PSA will withhold taxes from employee reward compensation dollar amounts.

HIRE A FRIEND PROGRAM

When PSA professionals refer a friend to PSA and the friend is hired as a temporary worker for 30 or more days, the referring person will be eligible for the "hire a friend" program. The person that makes the referral will receive a $150 reward for the first referral, $175 for the second referral, $200 for the third referral, $225 for the fourth referral and $250 for the fifth referral. The candidate must work with the employer for 30 or more days before the reward will be paid. If a referral leads to a direct hire position, PSA will reward the referring person a three (3) percent commission. The commission dollar amount will be based on the total dollar amount of revenue received from the transaction. For instance, if PSA is paid a $5,000 commission, the reward dollar amount will be $150, for a $6,000 transaction, the reward dollar amount will be $180, and so forth. If six client or friend referrals are made, the reward dollar amount will be negotiated at that time. The reward will be paid within 14 days after PSA receives payment from its client. To participate in the program, advise a PSA staffing counselor of your "find." If you have any questions about the Rewards Program, contact us. We appreciate your help in making PSA the "best" professional purchasing services company. 
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