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Equal Employment Opportunity Policy

Material and Contract Services (MACS) adheres to Federal Equal Employment Opportunity laws and will abide by these laws when hiring or terminating employees:

· MACS will not discriminate on the basis of age, race, color, religion, sex, gender, or national origin, and requires affirmative action to ensure equality of opportunity in all aspects of employment. MACS prohibits discrimination in hiring, promotion, discharge, pay, fringe benefits, job training, classification, referral, and other aspects of employment, on the basis of age, race, color, religion, sex, gender, or national origin.

· MACS will not discriminate because of a disability and requires affirmative action to employ and advance in employment qualified individuals with disabilities who, with reasonable accommodation, can perform the essential functions of a job.

· MACS will not discriminate against Vietnam Era Veterans and will require affirmative action to employ and advance in employment qualified Vietnam Era Veterans and qualified special disabled veterans.

· MACS will serve all applicants for employment equally and MACS will refuse discriminatory job orders.

· MACS will refrain from prohibited pre-hiring inquiries or help- wanted advertising.

· MACS forbids any staff member to interfere with efforts to comply with the Equal Employment Opportunity Act.

· MACS will work affirmatively with the Department of Fair Employment and Housing (DFEH) to review hiring and recruiting practices, in order to expand equal opportunity.

If you believe you have experienced discrimination, please contact Dan Plute immediately at 925-460-3971. If it is of a sensitive nature, you may contact the Department of Fair Employment and Housing toll-free at 800-884-1684 and DFEH will investigate without cost to you.
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